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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SONCPANT DANDEKAR ARTS, V. S. APTE
COMMERCE AND M H. MEHTA SCI ENCE
COLLEGE, PALGHAR, DI ST PALGHAR,
MAHARASHTRA, | NDI A

Name of the head of the Institution

DR KI RAN JAYDEO SAVE

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 02525252317
Mobile no. 7972547497

Registered Email

sdsntol | ege@ahoo. com

Alternate Email

ast haki ran@edi ffmai | . com

Address KHAREKURAN ROAD, TAL. PALGHAR, Dl ST.
PALGHAR, MAHARASHTRA - 401 404
City/Town PALGHAR

State/UT

Mahar ashtra




Pincode 401404
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

PROF. MAHESH MADHAV DESHMUKH

Phone no/Alternate Phone no.

02525252317

Mobile no.

7972547497

Registered Email

mahesh_m deshnmukh@ahoo. com

Alternate Email

amal har 20@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. sdsntol | ege. i n/ wp-cont en

t/ upl oads/ 2021/ 08/ AQAR- 2017- 2018- Sonopa
nt - Dandekar - Col | ege- Pal ghar . pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. sdsntol | ege.in/wp-content/u
pl oads/ 2021/ 08/ Annual -

Cal endar - 2018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
geclesaon Period From Period To
1 72 2004 16- Feb- 2004 15- Feb- 2009
2 B 2.74 2016 29- Mar - 2016 28- Mar - 2021
6. Date of Establishment of IQAC 20- Jun- 2005

7. Internal Quality Assurance System



https://www.sdsmcollege.in/wp-content/uploads/2021/08/AQAR-2017-2018-Sonopant-Dandekar-College-Palghar.pdf
https://www.sdsmcollege.in/wp-content/uploads/2021/08/AQAR-2017-2018-Sonopant-Dandekar-College-Palghar.pdf
https://www.sdsmcollege.in/wp-content/uploads/2021/08/AQAR-2017-2018-Sonopant-Dandekar-College-Palghar.pdf
https://www.sdsmcollege.in/wp-content/uploads/2021/08/Annual-Calendar-2018-19.pdf
https://www.sdsmcollege.in/wp-content/uploads/2021/08/Annual-Calendar-2018-19.pdf
https://www.sdsmcollege.in/wp-content/uploads/2021/08/Annual-Calendar-2018-19.pdf

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

View File

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Significant Contribution of 1QAC I nplenentation of STEM Educati on Redefi ni ng
Teaching — Learning Mechanismat Institute | evel with robust nethodol ogy.

Instilling Skill

Devel opnent and creating platformfor selfenploynent. Mdterm

Feedback nmechani sm Gender Perspective to institutions plan, policies and
procedures. Sharing for resources and nentoring to nonaccredited institutions in
the district. Gender Perspective to institutions plan, policies and procedures.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/13501_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/13501_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/13501_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/13501_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/13501_Contribution.xlsx

Plan of Action

Achivements/Outcomes

W FI enabl ed Staffroom

Staff room was equi pped with persona
conputers and WFI facility to ensure
accessibility to electronic resources
avail able at the institute and use of
technol ogy in curriculumdelivery.

I ndustrial trainings and visit. One
week trainings in Retail outlets i.e
Decat hl on and Future group Bi g Bazar.

Expansi on of Library

Li brary Services were expanded wth
inclusion with el ectronic resources
added.

Revi sed Curricul um Enri chment and
Del i very Mechani sm

Revi sed Lesson Pl ans and Course

Del i very Mechani smt hrough nmandat ory

i nclusion of problemsolving techni ques
such as case studies, self-generating
qguestioning, sinulations, gane theory,
and Vedi c Maths. Use of online videos
to conpl enent curriculumenrichment.

M d Term Feedbacks

Skill Devel opnent and Entrepreneurship
Trai ni ng

Vocational Courses offered to the
students Trai ning on nmechani sns of

St ock Market Establishnent of Fruit and
Veget abl e Processing Training Centre
for Rural Youth

Pr of essi onal Devel opnent of the Staff

Online Refreshers and Orientation
Courses by faculties. Trainings for
Bl ended Learni ng and Rubrics.

Cognitive and Mental Well

St akehol der s

Bei ng of the

Academ ¢ and Dedi cated Psychol ogi cal
Cell. (Full-time Counsellor was
appoi nt ed) Wrkshops on Menory

| mprovenent Techni ques Wor kshops on
Stress Managenent .

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
COLLECGE DEVELOPMENT COWM TTEE 19- Aug- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018



https://assessmentonline.naac.gov.in/public/Postacc/Quality/13501_Quality.xlsx

Date of Submission

31- Dec-2018

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The value of the MS has been well
realized by the institute is easing out
the routine adm nistrative work and
this year taking a step closer to E
governance , |1 QAC too stepped into the
shoes of MS. The areas where M S
exists and with additions in the
current year are as bel ow Enrol | nent
Data: Student profile aligning with the
requi rements of Al SHE, Student on Rol
and DHEM S are generated ensuring
accuracy and updated i nformation. Al so,
student nerit lists considering the
reservations and ot her nandatory
conditions are generated fromthe
system This year | QAC |linked the data
with Student Attendance , wherein an
online attendance system was
establ i shed. Exam nation Data : Student
ATKT , Lower Exam Details as well as
attai nment of PO AND CO was cal cul ated
for the last year students using the
integrated MS system Result
processi ng and gradi ng continued to be
conpl etely autonat ed usi ng custom zed
condi tions based on the grading system
instructed by the affiliating body, the
Uni versity of Munbai. Results analysis
categorized on caste w se, genderw se
and grade wise along with topper lists
— subject wise and class wise are al so
generated. Staff Managenment: The

bi ometric systemand RFID systens are
interlinked with payroll nanagenent.
Staff profiles are al so naintained

wi thin the system Subject w se Teacher
data was al so synchronised to ensure
Online assessnent data is readily

avail able. Integrated Library System
The library data is entirely integrated
usi ng SOUL software generating
categorical reports of books avail abl e
and demandsupply anal ysis of books.

Fi nanci al Managenent: Pl anni ng,
Execution, and Monitoring of

expendi tures and revenues of the
institute are based on the FM S nodul e
of MS. Inventory control is also

i ntegrated herewi th. Voucher generation
i s done through this system al one.

St udent Support Services: |ssuance of




| eaving certificate, transfer
Certificate, Railway certificate,
bonafi de certificate, etc are again
system generat ed. Schol arshi p data was
al so integrated this year into MS
nodul e.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institute adopts a robust nethodol ogi cal process of curricul um planning,

i npl ementation and delivery to cater to the diverse needs of the student with
the primary objective to ensure holistic devel opnent. The detail ed academn c
pl anner, tine table and program and course outcones were well inforned to the
students at the tine of commencenent of classes through orientation |ecture by
guardi an teacher. The | QAC revised the | esson plan formats to include you-tube
vi deos and other free reading material links that would be shared with the
students at the end of each teaching nodule. The | esson plans along with the
| ecture taken report were to submtted not at the termend but on the | ast
wor ki ng day of the nonth to the departnental heads to take corrective actions
in case of delays and deviations fromlesson plans. The hierarchical process
remai ned unchanged. Result analysis and | ower examreports were anal yzed by the
guardi an teachers to ensure bridge courses and renedi al |ectures are effective
at the grassroots levels. Also, nentors were involved in this process. Exans
bei ng conducted at the University |l evel across all the courses, reference past
papers were nmade available to the students in the library. The institute al ways
believes in innovativeness and hence faculties were encouraged to undertake
nore extra-curricular activities to supplenent the curriculumdelivery. As such
faculties conducted quiz conpetitions, self-generating questions fromthe
students, flip classroons, debates, and each subject teacher identified
students who nentored the other students (peer-peer learning). This helped to
i ncul cate teammork and | eadership qualities anmongst the students. |In other
words, theoretical know edge was now transferred into |ive experiences.

St udents were encouraged to participate in research-based conventions both at
UG and PG |l evels. This year I QAC committee ainmed to transformthe chal k and
board nethod of teaching into nore experiential and structured | earning at al
| evel s. Instead of guest |ectures, one-day curricul umbased workshops by
external faculties were organized for the students. Apart certificate courses
were redesigned in adherence to the feedbacks collected fromthe previous year
Faculty enrichnent prograns and MOU s were signed with other institutes for
know edge transfer and value addition. Inproved infrastructural facilities were
made accessible to both students and faculties. Open |earning tools and courses
from Swayam wer e encouraged. Thus not restricting itself to traditional nethods
of inplenentation and delivery of curriculumthrough chal k and board nethods,
academ c cal endars, tine tables, |lesson plans, and teacher’s diary, it
wi t nessed a turnaround conpl emented by |ive experiences and wi dening the
hori zons in the open world. Feedback analysis continue to act as backbone for
enhancenent in effective curriculuminplenentation and delivery.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship




Ni |
Certificate
Cour se on
Geogr aphi cal
| nformation
System
Ni |
Certificate
Course in
Et hi cal
Hacki ng
Ni |
Certificate
Course in
Busi ness
Engl i sh

02/ 07/ 2018 30

03/ 03/ 2019 30

08/ 05/ 2019 60

Yes Yes
Yes Yes
Yes Yes

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Fi nance) Second Divi sion
(Fast track Division)

Programme/Course Programme Specialization Dates of Introduction
BSc B.Sc. Third Division 21/ 09/ 2018
(Fast track Division)
BCom B. Com (Accounting & 21/ 09/ 2018

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA TYBA 16/ 06/ 2018
BCom TYBCOM 16/ 06/ 2018
BSc TYBSC 16/ 06/ 2018
BSc TYBSC BI OTECH 16/ 06/ 2018
BSc TYBSC COVPUTER SCl ENCE 16/ 06/ 2018
BSc TYBSC | NFORMATI ON 16/ 06/ 2018
TECHNOLOGY
BMVS TYBMS 16/ 06/ 2018
BCom TYBCOM ACCOUNTI NG AND 16/ 06/ 2018
FI NANCE
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 63 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/13501_Program_introduced_1630244714.xlsx

Depart nment of 17/ 01/ 2019 30
I nf ormati on Technol ogy
One Day Robotics Wrkshop
based on Ardui no by
Edut roni cs
Depart ment of Conputer 15/ 02/ 2019 21
Science M crosoft Java
Certification
View File
1.3.2 — Field Projects / Internships under taken during the year
Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA FYBA (Rural 79
Devel opnent)
BA SYBA Il & IIl (Rural 41
Devel opnent)
BA TYBA IV , V, VI (Rural 31
Devel opnent)
BCom F.Y., S Y., T.Y. 24
B. Com (Conmmerce) 5 days
trai ning progranme at
Future Group Big Bazaar,
Boi sar
BA (History) Visit to 27
Statue of Unity and
Sardar Val | abhhai Pat el
Museum (24t h February
2019)
BA (History) Visit to 27
Shirgaon Fort in Pal ghar
di st (22nd march 2019)
BSc Bi ot ech PHYTOCHEM CAL 5
ANALYSI S OF AQUEQUS
EXTRACT OF Pl NEAPPLE
FRU T PULP AND STUDY OF
EFFECT OF TEMPERATURE ON
PARTI ALLY PURI FI ED
BROVELAI N.
BSc I dentification and 5
chararcterisation of
bi oactive pignments from
mari ne bacteria isolated
from coastal region of
Kel we- Mahi m Pal ghar
BSc St udy of Antim crobi al 5
activity of spices on
different bacteri al
cul tures
BSc Study of Anti oxi dant, 5
Antim crobial activity
and phytochemi cal



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/13501_Value_added_courses_1630244850.xlsx

characteristics of
various fruit peels.

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Wth digital India form ng the wave, the institute too reviewed its nechani sm
process and opted for blended node. Maintaining the ethical considerations, the
googl e feedback |ink was shared with the students evaluating their views on
curriculumdelivery, curriculumstructure, and gaps are anal yzed. The formats
and types of questions were revised to incorporate the needs of the present

era. The questions were translated in the regional |anguage (Marathi) to ensure
there is no msinterpretation and feedbacks so collected are authentic. The
links were shared with the student a week prior to the beginning of the fina
term end exam nation. Feedback collection fromteachers continued to be through
departnental and staff coll oqui um neetings through a questionnaire designed by
the 1 QAC and reviewed by the NAAC advisors. In the case of parents, alumi, and
enpl oyers feedbacks were collected all throughout the year through a suggestion
box avail able fromthose visiting the college. Parents teacher neets are al so
organi zed in the nonth of Decenber wherein feedbacks are recorded. In order to
under stand i ndustrial —academ a gaps, the guest |ectures from corporates were
organi zed whose feedbacks too were recorded. Thus | eaving no stone unturned
curriculum based feedbacks were coll ected, analyzed, and presented by I1QAC in
the CDC neetings at the beginning of the year. Al so the suggestive actions and
changes for putting forth for acceptance in the CDC neetings. The feedback so
collected is displayed along with the action taken report on the college
website for the next 6 nonths. The feedbacks were presented in form of graphs
and charts to ensure qui ck understanding to all

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/13501_Projects_undertaken_1630245017.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/13501_Demand_ratio_1630246214.xlsx

teaching only UG
courses

teaching only PG
courses

2018

3608

375

102

6

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
102 82 9 4 1 8

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

can coordinate with the Mentors of their wards throughout the programme.

1. Mentors help improve a students self-esteem. 2. Mentors provide their mentees with an experienced friend
who is there to help in any number of situations. 3. Mentors help their mentees to cope up with the challenges in
the professional course opted for, and improve their academic skills. 4. Mentors help young people set career
goals and take steps to realize them. 5. Mentoring guarantees a student that there is someone who cares about
them and can guide them in dealing with day-to-day challenges of their profession. Parents of students admitted
to the First Year are of all courses are invited to the Institute for a Meeting with the Mentors following which they

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

3608

102

1:

35

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

positions

No. of sanctioned

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with

Ph.D

42

35

7

Nill

9

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr.Sangita Assi st ant Teacher
Vedpr at ap Thakur Pr of essor I nnovati on Award
(National |evel) At al shree Sahitya
Seva Sanman
2019 Dr.Sangita Assi st ant At al shree Sahitya
Vedpr at ap Thakur Pr of essor Seva Sanman
(National |evel)
2019 Dr. Shilpa M Assi st ant Shri
Ghar at Pr of essor Jagdi shprasad
Jhabarmal Ti brewal a
Uni versity
2019 Dr. Dilip Yadav, Assi st ant Patent for M ni
Nati onal | evel Pr of essor Sci ence Lab



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/13501_ict_tools_1630246746.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/13501_e_resource_1630246752.xlsx

2019 Prof. B. N Associ at e 2nd Ranki ng
Jai swal Pr of essor Resear ch Paper
Presentation | CETR
— 2019 at Israel

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Internal Continuous Eval uati on System Perfornance evaluation is an inportant
aspect of the teaching and | earning process. The university uses the
Centralized Continual Internal Evaluation (CIE) Systemto assess all areas of a
students progress on a continuous basis throughout the year as part of a sound
educational plan. « Oientation to the Evaluation Process: The follow ng
initiatives are used to educate students about the evaluation process: ¢ The
evaluation tinetable is included in the teaching plan. « Dates of the Cl A Exans
on the Academnic Cal endar are Posted on the College and Departnental Bulletin
Boards. ¢ Meeting to Discuss the Results: The results of every ClA Test are
anal ysed by the class tutors in the formof Internal Assessnent ¢ The pass
percentage for each course is conputed by dividing the total nunber of students
who appeared and passed the course ¢ The Head of Departnent nonitors the
students perfornmance and provides the required comments on the students Reports
on Progress Meetings with Parents: ¢ The institution pays close attention to
student performance and reports to the parents. « After each senmesters end
exam the Exam Conmittee hand over senester end mark sheets to the parents. o
Par ent s/ Guardi ans shoul d keep track of their childrens progress and intervene
if necessary. ¢ Renedial Coaching: ¢« For the slow |learner, renedial classes are
hel d. This activity aids slow |l earners in keeping up with their peers and
updating their topic know edge. ¢ External exanmi nations are held at the end of
each semester for all theory and practical papers. ¢ In order to sit for the
Uni versity Exam nation, students mnmust neet the attendance requirenment of 75 in
each senester. ATKT Exans: ATKT Exans are held for students who have appeared
and failed in any of the senester theory, practicals, or internal papers
related to the conpletion of their degree as per University requirenents.
Phot ocopy/ Rechecki ng/ Reval uati on Service: Students are nade aware of the
phot ocopy/ Rechecki ng/ Reval uati on service that is accessible to them These are
available to U G students who apply within the specified tineframe and pay the
required fees as per the University Norms.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academ c cal endar is an essential docunent that lists all of the inportant

dates for teachers and students to follow. Qur academnic cal endars provide vital

i nformation such as |ecture schedul es, exam dates, extracurricular events, and

senester and annual assessnents. Each senester, various departnents establish a
detail ed study plan, assignnents for specific teachers, and the nunber of

cl asses given to each subject prior to the start of the semester. The Teachers
Committees Routine subconmittee creates a precise tinetable and acadenic



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/13501_Honours_recieved_1630247118.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/13501_Evaluation_1630247220.xlsx

cal endar for the full senmester based on this. The Institutes academ c cal endar
lists the dates for curricular transactions, assessnents, technical events,
class tests, subm ssions, holidays, and extracurricular activities. Students
are given advance notice of the tinetable and academ c cal endar. Pl an of
Instruction Each faculty prepares a detailed | esson plan/teaching approach
based on the syllabus before the senester begins. The content, |earning aids,
and net hodol ogy, faculty approach, and course outcones are all included in the
| esson plan. The topic and total |ectures for conpleting the curriculumare
often highlighted in the | esson plan. ¢« For the conduct of CIE, the institution
strictly conforns to the acadenic schedule. ¢ Unit tests, class tests, and the
pre-final examare all administered as schedul ed. ¢ Answer books are supplied
to students to look into their m stakes ¢ Answer books are supplied to students
to look into their m stakes ¢« These ratings encourage pupils to inprove their
performance before final exans.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. sdsntol | ege. i n/ wp-cont ent/ upl oads/ 2021/ 08/ Fi nal - Pr ogr anme-
Qut cone-2018-2019. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww. sdsntol | ege. i n/ wp-cont ent/ upl oads/2021/08/2. 7. 1- St udent -
Sati sfaction-Survey-2018-19. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 365 Uni versity of 250000 250000
Proj ects Munbai
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

A hands on two day I nformati on Technol ogy 27/ 08/ 2018
wor kshop on Et hi cal
Hacki ng and Net wor k



https://www.sdsmcollege.in/wp-content/uploads/2021/08/Final-Programme-Outcome-2018-2019.pdf
https://www.sdsmcollege.in/wp-content/uploads/2021/08/Final-Programme-Outcome-2018-2019.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/13501_Pass_percentage_1630247407.xlsx
https://www.sdsmcollege.in/wp-content/uploads/2021/08/2.7.1-Student-Satisfaction-Survey-2018-19.pdf
https://www.sdsmcollege.in/wp-content/uploads/2021/08/2.7.1-Student-Satisfaction-Survey-2018-19.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/13501_Research_Fund_1630249325.xlsx

security conducted by M.
Sachi n Dedhi a (Skynet
Secure, Borivali)

One Day Robotics Wrkshop
based on Arduino by M.
Var un
Pol adi ya( Edut r oni cs).

I nf ormati on Technol ogy

17/ 01/ 2019

One Day Wirkshop on I PR
awar eness

Chem stry

23/ 02/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
| oT Based Prof. Ahmed Avi shkar 02/ 01/ 2019 Resear ch
Agricul tural S. Shai kh Sci ence Proj ect Quide
Aut omation in Conventi on
Engi neering and
Technol ogy
Packaged Prof. Ahmed Startup India 03/11/2018 Nill
Coconut Water S. Shai kh Mahar ashtra
Yatra
Packaged Ashwi n D. Startup India 03/ 11/ 2018 Fi nal i st
Coconut Water Bhagat Mahar ashtra
Yatra
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 Ni Il

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

1

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Cheni stry 1
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if

any)
Nat i onal Commer ce 3 Nill
Nat i onal Phi | osophy 1 Nill
Nat i onal Managenent 7 Nill

St udi es

Nat i onal Account ancy 4 Nill
Nat i onal Conput er Sci ence 3 Nill



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/13501_Awards_won_1630329635.xlsx

Nat i onal Hi story 2 Nill
I nt ernati onal Managenent 6 Nill
St udi es
I nt ernati onal I nformation 2 Nill
Technol ogy
I nt er nati onal Zool ogy 2 Nill
I nt ernati onal Phi | osophy 1 Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

I nf ormati on Technol ogy

1

Phi | osophy

Account ancy

CGeogr aphy

Zool ogy

Mar at hi

Busi ness Econom cs

1
3
2
2
2
1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 Nill 0 0 Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 Nill Nill Ni |l 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 12 24 4 85
nar s/ Wor kshops
Present ed 18 13 5 13
paper s
Resour ce Nill Nill Nill 6
per sons

View File



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/13501_journals_notified_on_UGC_1630250169.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/13501_Books_and_Chapters_1630329725.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/13501_Faculty_participation_1630329804.xlsx

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited

State Youth Canmp Participation CGovt. of 2
Mahar ashtra

State Youth Canp Participation NSS, University 1

of Munbai

State Youth Canp Participation NSS, Nagpur 1
Uni versity

Selection in Silver Medal NCC Or gani zati on 1

reputed Nati onal
Level Thal Sena Canp
(TSC
“ UDAAN 2018- 19’ JAWHAR COLLEGE, DLLLE, UNI VERSITY 10

STREET PLAY: 1st JAVHAR. OF MUMBAI .
Prize on “SAVE
WATER”
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

activites

Number of teachers
participated in such

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Conf erence on
Enpiri cal and
Theoretical
Research in
col | aboration with
I nternational Board
for Educati on,

Prof. B.N Jai swal,
Dr. Tanaji Pol, Dr.
Dilip Yadav, Prof.
Vi vek Kudu, Prof.
Mahesh Deshnukh

Nature of activity Participant Source of financial support Duration
Provi ded Faculty Ahrmed S. Shai kh St. John Col | ege 1
as trainer of Humanities and
Sci ence, Pal ghar.
I nt er nati onal Dr. Kiran Save, Sel f 4



https://assessmentonline.naac.gov.in/public/Postacc/Extension/13501_Extension_1630250513.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/13501_Awards_for_extension_1630329938.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/13501_Students_in_extension_1630250759.xlsx

Research and
Devel opnent

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details

I nternship On - Job Tat a 02/ 05/ 2019 13/ 06/ 2019 01
Pr ogr amme Trai ni ng Speci a
St eel
Tarapur M.
Chandan
Patil -
9764952909

Internship On — Job Ji ndal 02/ 05/ 2019 13/ 06/ 2019 02
Pr ogr amme Trai ni ng Steel Wbrks
Ltd. (JSW
Tarapur H
R Manager -
M. Baban
Jadhav -

I nternship On — Job Kokuyo 02/ 05/ 2019 13/ 06/ 2019 02
Pr ogr amme Trai ni ng Canmin Ltd.,
Tarapur H
R. Manager -
M. Ait
Rane —
8308288188

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
School Guru 06/ 08/ 2018 Trai ni ng and 120
Eduserve Pl acement
TI SS — Munbai , 28/ 06/ 2018 Three year course 51
Lupin Ltd., Skill certifying B.Voc in
Foundat i on Chennai phar maceuti ca
chem stry
Gandhi Research Nill To give a clear 215
Foundati on, Jal gaon and real picture of
Gandhi an Phi | osophy
to com ng
generations. - To
anal yze the
phi | osophy of
Mahat ma Gandhi and



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/13501_Collab_activities_1630330349.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/13501_Linkages_1630330357.xlsx

bring out its
rel evance and
applicability to
cont enpor ary gl obal
probl ens.
To Devel op capacit

Sahyadri Shi kshan 06/ 08/ 2018
Seva Mandal s (Sssn)
Arts And Commerce
Col | ege, Juchandra

1) Inter faculty 350
exchange 2)
Accreditation
process. 3)

Est abl i shi ng nment or
nent ee
rel ati onshi ps for
faculties. 4) Use
of library
resources. 5)
Participation in
intercoll egiate
festival s and
activities. 6) Any
other activities to
conduct ed for ove

Centre For 17/ 08/ 2018
Central Eurasian
St udi es, University
of Munbai

1) Inter faculty 75
exchange
interaction. 2)
St udent
interaction. 3)
Col I aboration for
organi zi ng
conferences and
sem nars. 4) Use of
Li brary resources.
5) Conducti ng
research
col | aborati on.

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

3214206

2901755

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Newl y Added
Cl ass roomns Newl y Added
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting

Semnar halls with ICT facilities

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/MoU/13501_MoU_1630335017.xlsx

Vi deo Centre Nill
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0 2006
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 39034 3707083 1743 274952 40777 3982035
Books
59097 7554183 1197 677854 60294 8232037
Ref er ence
Books
e- Books 300000 5000 Nill Nill 300000 5000
Journal s 111 327753 Nill Nill 111 327753
e- 8000 5900 8000 Nill 16000 5900
Journal s
Di gital Nill Nill Nill Nill Nill Nill
Dat abase
CD & 962 61394 60 2700 1022 64094
Vi deo
Li brary Nill Nill Nill Nill Nill Nill
Aut omat i on
Weedi ng Nill Nill Nill Ni Il Nill Nil I
(hard &
soft)
O hers(s Nill Nill Nill Nill Nill Nil I
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

0

Nill

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/13501_augmentation_details_1630298593.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Library/13501_Library_1630297625.xlsx

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 268 5 4 1 0 2 31 40 0
g
Added 12 0 0 0 0 0 0 0 0
Tot al 280 5 4 1 0 2 31 40 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

40 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

0

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

3561580 5371393 8295500 6761719

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col |l eges Mai ntenance Conmittee is in charge of keeping buildings,
cl assroons, and | aboratories in good working order. The O fice Superintendent
chairs the Miintenance Conmittee, which oversees the work of the Supervisor at
the next level. The Supervisor reports to the O fice Superintendent and serves
as a coordinator, effectively organising the workers by maintaining duty files
with information on their individual floors responsibilities, timngs, and
| eave, anong ot her things. The infrastructures efficiency and operating
condition are checked on a regular basis by the maintenance officer. 1) In
order to provide a wel com ng | earning environnent, adequate in-house staff is
enpl oyed to neticul ously nanage hygi ene, cleanliness, and infrastructure on the
canpus. 2) Non-teaching staff assigned to each |evel cleans and maintains
cl assroons, staffroons, semnar halls, and | aboratories, anmong other things.
The washroonms and rest roons are clean and well-kept. Every floor has a garbage
can. 3) A full-tinme gardener keeps the canpuss Green Cover in good shape. 4)
Mai nt enance of generators, air conditioners, CCTV caneras, and water purifiers
is included in the preview The institution has also trained in-house
housekeepi ng, carpenter, electricians and plunbers, in addition to contract
staff. 5) Under the supervision of the System adm nistrator, |ab assistants
keep the coll ege conputers and accessories running snmoothly. 6) The parking | ot
are well-organized. It is well-naintained by contract personnel who are hired
on an annual basis. Surveillance caneras are used to keep an eye on the canpuss
upkeep. At the conclusion of each year, a thorough exam nation and stock
verification are perforned. 7) The HODs provide periodic reports to the
Admi ni strative office on the need for repairs and upkeep. Every senester break,
the requirements are gathered and processed in order to prepare for the next
semester. 8) The estate office manager and his teamare in charge of




furniture repairs,

canpus.

i nfrastructure upkeep. This group is responsible for
masonry and pl aster work, painting,
housekeepi ng. 9) The non-teaching staff
sci ence and conputer equi pnent,
for the cleanliness of the rest facilities,
Housekeepi ng services are perfornmed and nonitored on a regul ar

routine civil
carpentry,

wor k such as
pl unmbi ng, and

is also trained in the upkeep of

and the Estate office personnel
appr oach roads,

is responsible
and the entire
basi s.

https://sdsmcollege.in/student-staff-support/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Earn and Learn 10 136000
frominstitution Schene
Fi nanci al Support
from Gt her Sources
a) Nati onal Schol ar shi p/ Fr ees 1419 5927136
hi p Raj eshree
Chhat rapati Shahu
Maharaj Tui./ Exam
Fee Open Merit
Schol arshi p
M nority
Schol arshi p
b) I nt ernati onal 0 Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Per sonal 14/ 08/ 2018 1600 Col | ege
Counsel i ng Counsel | or
At t ended 12/ 08/ 2018 53 Depart nment of
Exhi bition of WId Bot any
Veget abl e at
Vi kr angad
Poetry Recitation 11/08/ 2018 40 Depart nment of
And Good Mar at hi
Handwriting
Conpetition
Sem nar on Share 11/ 08/ 2018 180 Depart nment of
Mar ket Managenent St udi es
Renedi al Coachi ng 10/ 08/ 2018 885 Al'l Departnents
of the Coll ege
Field Visit at 08/ 08/ 2018 32 Depart nment of
Unnati Aqua Cul ture Zool ogy
Farm
H ndi Vi bodh Exam 04/ 08/ 2018 52 Depart nment of

Hi ndi



https://sdsmcollege.in/student-staff-support/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/13501_Scholarships_1630298483.xlsx

Two Day Wor kshop 20/ 07/ 2018 72 Depart nment of
on Fol dscope- Paper Bi ot echnol ogy
Conmpound M cr oscope

Scope And 15/ 07/ 2018 62 Depart nent of
Prospects In Phi | osophy
Phi | osophy

GQuest Lecture on 21/ 06/ 2018 102 Depart nent of

Yoga Theory and Phi | osophy
Practice: A Healthy

way of healing

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 84 84 Nill Nill
Conpetitive
Exam Cel |

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of
red

days for grievance
ressal

Ni |l

Nill

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus

Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
1 31 6 4 40 16
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/13501_Development_Schemes_1630299287.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/13501_Progression_1630299487.xlsx

NET 1
View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Vol | eybal | Mat ch Inter Collegiate 265
Foot bal I Match Inter Collegiate 153
Kabbadi Inter Collegiate 189
Cri cket Inter Collegiate 457
Tabl e Tenni s Inter Collegiate 81
Badmi nt on Inter Collegiate 75
Carrom Inter Collegiate 119
Chess Inter Collegiate 40
Hal f Mar at hon Inter Collegiate 33
Ki ck Boxi ng Inter Collegiate 61
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 - Nat i onal 1 Ni Il F.Y.B. Sc Rohi ni
G rase
2018 - Nat i onal 1 Ni Tl Bhaum k
F.Y.B. Com Pati |
2018 ol d Nat i onal 1 Nl SYBA Kam esh
Dubl a
2018 Ni Il Nat i onal 1 Ni Il SYBCOMVI Jyoti
Benvanshi
2018 Bronze Nat i onal 1 Ni Tl FYBA Vai bhav
Mor e
2018 ol d Nat i onal 1 Nl FYBA Vai bhav
Mor e
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

No Data Entered/ Not Applicable !!!

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Regi stration No. MAH 1209/ 03/ Thane Al umi Associ ati on has becone an i nportant
part of educational systemall over the world. The strong Alummi Association
pl ays very crucial role in working of educational institution. It is a social



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/13501_Qualifying_1630299553.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/13501_Activities_Organised_1630299743.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/13501_awards_in_activities_1630300464.xlsx

organi zati on of past students and /or outgoing students of educationa
institutions |ike schools, colleges and universities who are eligible nmenbers
of it. The purpose behind it is to foster the spirit of loyalty and to pronote
general welfare of the institution. It strengthens the ties between past
students and institution on the one hand and past and present students on the
other. There is vast scope in the ever changi ng educational pattern or system
of today’'s world to establish alumi Association. It is the need of tine to
have such an organi zation to resolve the problens of |earning community. Taking
into consideration the vast scope of alumi Association in the devel opnment of
an educational institution, the governnent of India has nmade it conpulsory to
establish alummi Association in every educational institution of what so ever
nature. The UGC and NAAC al so have incorporated Al umi Association as one point
inits format of seven points report. As a nenber of Al umi Association, one
can do at least following for his educational institution of which he/she is a
wel | - wi sher: Being an earning nenber, one can donate fund to the institution
what so ever possible to himas a financial assistance to his needy fellow
students to relieve themfromtheir financial hardships. The Al umi Associ ation
wi |l serve the purpose of creating a network of former students and bring
together |ike mnded past students. Since successful past students are being
assets to that institution one’'s success story can be the career building too
to fellow students. Al umi Association of Sonopant Dandekar College is a strong
associ ation established sonmetine forty years back and registered in the year
2015. Since then it enthusiastically working for betternent of the institution
and student generation after generation. The college, being established in the
rural and backward area of Palghar District, it works with the notto of
“Education to All”, particularly aadivasi, down trodden category and especially
girl’s students. Started with nerely 150 students, today nearly 10,000 students
taki ng education in various courses. CQur alumi have remarkably contributed in
the progress of our college. We are proud to nention that our alumi are doing
extrenmely well in various fields. Alm To provide a good and strong bridge
anongst the society, students, faculty and institute for nutual benefit and
synergy. bjectives : To pronote a lifelong relation and to act as a forum for
t he exchange of information anong its nenbers. To exchange professiona

know edge, organize technical conferences, sem nars, workshops and training
courses. To provide career devel opnent and gui dance. To create interest and
nmotivate the alumi to participate in the progress of the institution and nake
them contribute towards the enhancenent of their Alma mater. To create

envi ronment awar eness | eadi ng to sustai nabl e devel opnent invol ving students and
al umi .

5.4.2 — No. of enrolled Alumni:

773

5.4.3 — Alumni contribution during the year (in Rupees) :

19325

5.4.4 — Meetings/activities organized by Alumni Association :

(1) deanliness drive - “A step ahead Towards C eanliness” of Palghar Cty in

col l aboration with Lions C ub of Palghar on 11t hCctober 2018. (2) Cel ebration

of International Nonviolence Day on 2nd Cctober 2018 in association with |ions
club of Pal ghar.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)




This year in accordance with Maharashtra Public Universities Act 2017 being
effective, College Devel opnmrent Committee ( replaced LMC) and | QAC whi ch further
enhanced the participative and inclusive nanagenent practices in the
institution. Alumi and CGeneral Secretary too becane an integral part of the
quality circles. Decentralization of education systens demands harnoni zati on of
a conpl ex set of functions, each for academ c and adm nistrative as well as
there is convergence between the two. The current consensus is that curricul um
pl anni ng devel opnent works in close consultation with | QAC and Depart nent al
heads, nenber secretaries of various comrmittees aligning their planner in
consultation with 1QAC. The registrar works in collaboration with Principal,
| QAC, Admi ssion Committee and Co-ordinators for various adm nistrative rel ated
activities. The office adm nistration is headed by coll ege Registrar, who in
consultation with Principal, co-ordinates admi nistrative functions. He foll ows
the principle of participative- decentralized — governance. It is interactive
bot h top-down and bottom up. When it cones to inplenentation of University or
CGovernnent or Managenent directives it is top-down. Wien it is execution of
extra-curricular, co-curricular activities it is bottomup. Thus the
institution pronotes a culture of participative managenment by involving the
staff and students in various activities. There are different committees such
as drama club, wonmans Cell, NSS, |QAC, nentoring etc. in which students and
teachers participate and take active part. The Col |l ege core conmttee
fornul at es common wor ki ng procedures and entrusts the inplenentation through
departnents. The departnment or comm ttee incharge manages the activities of the
departnent and keep track of co-curricular and extracurricular activities in
the College. Oher units of College |like sports, library, students council also
operates under the guidance of the various comrttees and al so students are
i nvolved in the decision making process to some extent.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The institute being affiliated to the
Uni versity of Munbai, adopts the
curriculum desi gned by the body, but
the effective inplenentation is carried
by the 1 QAC and Departnental heads.
Curricul um based wor kshops are
organi zed for the faculties in the
begi nni ng of the academnic year through
facul ty exchange prograns. Certificate
and Add on prograns are conducted to
compl enent the curriculum To ensure
the curriculumis well executed and
there i s know edge transfer,
experiential and innovative teaching
practices were documented during this
academ c year. Feedback analysis is
further analyzed to ensure appropriate
certificate prograns are desi gned.

Teachi ng and Learni ng The format for preparation of |esson
pl an underwent a significant change
wherein i nnovative and experienti al

teaching practices with references were




docunent ed. The teaching diary
continued to be a part of curricul um
eval uation. Educational excursion,
field work and industrial visits are
al so part of the evaluation system
Enhancenent of |earning skills of the
Students through participation in
different sem nars.

Exam nati on and Eval uati on The institution, being affiliated to
the UoM has to foll ow the exam nation
and eval uation system devi sed by the
system Exam nation being conducted for
all the years by the University, the
comittee takes care that the systemis
i npl emented effectively with a
dedi cat ed exani nati on room backed by
UPS and Dongle facilities in case of
power failures. The exam comrittee
organi zes a training progranme for
Juni or Supervisors to ensure rigor and
transparency in the exam nations.
Central Assessnent Progranme: Centra
Assessnment Progranmme for all exams is
organi zed. Also the college is
desi gnated Sub- centre of UoMfor fina
year exans. The confidentiality is
mai ntai ned at all |evels.

Research and Devel oprent The Centre for Research and
Excel | ence based on the feedback
anal ysi s conducted various sem nars on
resear ch net hodol ogy . Training
prograns were organi zed for students
participating in various research
conventions. Faculty and student
enpower ment schenes strengt heni ng
research were al so desi gned. Post
graduate students were now the part of
various major and mnor research
projects to provide themon job
trainings and al so ensure their project
wor ks are executed well off in the
final year.

Li brary, 1 CT and Physi cal The library is equipped with Digita
Infrastructure / Instrunentation library facilities NLIST and NDL, al so
nati onal and international journals are
provided. Circul ations are maintai ned
t hrough I ntegrated Library Managenent
Software (ILMS). The College library is
enabled with free WFi facility or the
use of e resources within the canpus.
New books are added every year for the

requi renent of teaching |earning
process. |ICT: Usage of teaching and
| earni ng process LCD projectors are

installed in Audio Visual Room and
Conference Hall. Procurenent of nore
LCD projector and laptop for the sane




pur pose.

Human Resour ce Managenent

Human Resources formthe pillars of
the entire institution. To ensure
enrichment of the entire staff,
teachi ng and non-teaching staff both
are encouraged to participate in
devel oprment progranms and constantly
i nprove their performance. Quality
Circle and Staff Picnics are organized
to ensure effective teamwork. The
Grievance procedure is al so kept
transparent.

I ndustry Interaction / Coll aboration

The Institution |eaders work in close
col l aboration with PUKAR — An NGO,
Lupin and Media to ensure the
i ndustrial acadenic gaps are filled.
Guest |ectures, workshops are
undertaken by these experts apart from
regul ar industrial visits. The
Institute al so conducts various
progranms from BSE/ NSE to ensure
financial education. Internships are
provided to M Sc students in particular
apart fromproject work form ng an
integral part of the curriculum Career
gui dance, counselling, soft skills
devel opnment programres and canpus
interviews were regularly arranged by
pl acement cell during the acadenmnic
sessi on.

Adm ssi on of Students

The Principal of the College al ong
with the admi ssion comrittee carry out
t he admi ssion process. Financial help
is offered through the flexibility in
paynment of fees in easy instalnents for
t he needy students. Economically poor

students are provided with free
adm ssion by the College authority. The
students are guided to opt for right
choi ce of subject conbination at the

time of admi ssion. The schol arship
committee plays an inportant role in
comruni cati ng the various schenmes and
docunentation to support the students.
The policy of previous of setting up
hel pline desk for filling the pre-
regi stration formcontinue even during
t hi s academni c session.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Keeping in mnd the tech savvy
generation, innovations have been nade
to use social nedia platforns to
exhibit college activities on
i nstagram Facebook and connect with




the coll ege alummi wusing Linkedln. An
I CT enabl ed auditoriumthat facilitates
vi deo conferencing. Wth a supportive
participation fromthe various
committees , departnental heads and
huge IT trained staff, the website of
the institute is updated with e-
bulletin, newsletters, notice boards
al ong with nessages sent across to
students and faculties through enil
and bul k sns using internet services.
Not only this planning and desi gni ng of
t he academnic cal endars is done using
googl e drives so that sharing of
information is quick internally. Al so
i nformati on and awar eness canpai gns
wer e shared using social nedia and
soci al networking sites.

Adm ni stration

For establishnment of Managenent
Informati on Systens (MS), the coll ege
has opted for some ERP sol utions which

have been highly beneficial for both
academ ¢ and adm nistrative purposes.
The student data nmaintenance with PRN
nunber forming the basis of the sane
was nai ntai ned. The entire student
adm ssion details have been digitally
secured and made avail able. This hel ps
in reducing the lead tine for issuance
of Transfer Certificate, Bonafide
Certificate, Concessions etc as the
entire data can be verified through
this system Customni zed software’s with
apt due — diligence and internal checks
and controls are maintai ned.

Fi nance and Accounts

The accounts of the College are
mai nt ai ned under cash and accrual basis
of accounting. Fees are collected using

sof tware whi ch naintain records of
students’ receipts and profile account.
Daily cash collection and paynent
reports are generated fromthe software
and recorded in the cash book I ater
which is posted to various |edgers.
Payrol |l system along with attendance
record i s maintained. Systemfor
accounting different types of leaves is
also integrated it.

St udent Admi ssi on and Support

The institute follows partial online
system of admi ssion due to the inherent
chal | enges of the student popul ation.
However students are exposed to various
facilitates such digitalized |ibrary
availability of IT information,

i mportant |inks of schol arshi ps,
uni versity, syllabus copies, grievance
procedures, ragging hel pline nunmbers




are all made avail able at the website.

Exam nati on

A separate exam nation roomis
all ocated with conplete CCTV coverage
and electricity backup on Photocopy and
Conput er systemis provided to ensure
the recei pt of online question paper on

t he exam nation portal remains

uni nterrupted. Result processing
software is installed so that students

records are well maintained and
confidentiality is naintained. Mreover
results are displayed on website. This
year onwards University Question papers

for
website for

practice were al so upl oaded on
reference.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of the
professional body for
which membership
fee is provided

Name of conference/
workshop attended
for which financial

support provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2018 Wor kshop Wor kshop 65 15

on Online | on Online |07/10/2018 |07/ 10/2018

exam nati o |exam nati o

n n
assessnent |assessnent
2019 Wor kshop Wor kshop 25 12

on on- on on- 01/03/ 2019 |01/ 03/ 2019
screen screen
mar ki ng mar ki ng
schene. schene.

2019 Wor kshop Wor kshop Nill Nil I 75 2
on paper on paper
setting setting

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional

Number of teachers
who attended

From Date

To date

Duration



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/13501_Faculty_Emp_1630306988.xlsx

t hrough credit co-
operative society
Fi nanci al Assistance for
Pat ent Registration in
whi ch nore than 50
Assi stance is provided by
the college Mtivation
for pursuing Hi gher
Educati on Cel ebration of
achi evenent s,
felicitations at the
staff common room neeti ng
and al so by the Coll ege
Managenent

t hrough credit co-
operative society
Mot i vation for pursuing
Hi gher Educati on
Cel ebration of
achi evenent s,
felicitations at the
staff conmon room neeti ng
and al so by the Coll ege
Managenent

development
programme
Ref r esher 1 30/ 06/ 2018 19/ 08/ 2018 20
Cour se
Onl i ne 1 10/ 10/ 2018 30/ 03/ 2019 180
Ref r esher
Course - UGC
Swayam Por t al
Orientation 1 12/ 11/ 2018 08/ 12/ 2018 25
Cour se
Short Term 1 13/ 11/ 2018 28/ 11/ 2018 15
Cour se
Short Term 1 13/ 11/ 2018 28/ 11/ 2018 15
Cour se
Short Term 1 13/ 11/ 2018 28/ 11/ 2018 15
Cour se
Short Term 1 13/ 11/ 2018 28/ 11/ 2018 15
Cour se
Ref r esher 1 27/ 11/ 2018 12/ 12/ 2018 15
Cour se
Ref r esher 1 27/ 11/ 2018 12/ 12/ 2018 15
Cour se
Orientation 1 03/ 12/ 2018 31/ 12/ 2018 28
Cour se
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Ni |l 5 Nill 16
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Fi nanci al Assi st ance Fi nanci al Assi st ance Mbst Structure

Counsel ling and Mentoring
Medi cal Assitance Tie up
wi th Hospitals Coaches
for various ganes
Gymasiumwith a gym
i nstructor Students
Adoption Schene Fi nanci a
Assi stance to needy and
poor students

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/13501_Training_Programmes_1630308559.xlsx

The institution this year, opted for continuous audit wherein based on the
approved checklist every nonth the acadenmi ¢ and adm nistrative auditors conduct
it regularly. The SOP on job rotation was docunented and put into practice. The

statutory audit is conducted by CA Santosh Baranwal, a professional chartered
accounting firm wherein the audit statenents are presented to GC. Further the
audited statenents are conpared with budgeted allocations to nonitor
significant deviations if any.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

3835502. 00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni ¢ No No Yes cademi ¢
Admi ni strative
Conmi ttee of
the Coll ege

Admi ni strative No No Yes cademi ¢
Adm ni strative
Conmmi ttee of
the Coll ege

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Sponsored Innoviz, an Inter-Collegiate Festival and other events. 2. PTA
fornms an integral part of the community outreach progranmmres which are designed
to cater the nental health and well being of the stakehol ders and al so
encour age skill devel opment. Anand Yatra - A programfor senior citizens was
the outcone of this association. 3. PTA continues to assist the students in
their survey and internship projects. 4. The continuous feedback received from
these parents helps in the perspective planning of the institute, resulting
into high enrol nent ratio.

6.5.3 — Development programmes for support staff (at least three)

1. An interdepartnmental tournanent for non-teaching personnel, the Sonopant
Dandekar Prenier League, was held to ensure a friendly and stress free working
environment. 2. Training in Certificate Course in Ofice Automation, MS
nodul es and Busi ness Conmuni cation. 3. Participative managenent and regul ar

counsel ling of the enployees instilling |eadership skills while on work. ( On
Job Trainings) 4. Instilling Mentor- Mentee Relationship for the support staff
t 0o.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Inplenmentation of STEM education at Institute Level. 2. Accessibility and
W der Usage of E- resources and training towards Bl ended Learning. 3.



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/13501_Funds_or_Grants_1630310815.xlsx

Conti nuous Training and inprovisation of Research and Devel oprment resulting in
filing of patents and increased student participation in research conpetitions.
4. Visibility of Stakehol der engagenent in form of feedback nechani snms and
participation in various programs. 5. Increased accountability in the areas of
academ c and adm nistrative activities at all |evels.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Mental Health 02/ 01/ 2019 02/ 01/ 2019 70 80
of Youth
Training for 08/ 01/ 2019 08/ 01/ 2019 70 80
Mental Health
Yout h
Coachi ng for 16/ 07/ 2018 15/ 03/ 2019 30 70
ki ckboxi ng,
football,
vol | eybal |
Cel ebration 08/ 03/ 2019 08/ 03/ 2019 65 30
of Wonen's Day
Progra

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Envi ronnent Consci ousness is one of the Best Practices adopted by our coll ege.
Consci ous efforts are being nmade to sensitize all stakehol ders especially
students to contribute towards G een environment One of the mmjor steps taken
by the college is installation of 10 Solar Panels of 45W It Contributes to the
total power supply requirenent of the college. The supply fromthe panels is
switched off on holidays so that the power generated goes back to the grid and
i s not wasted.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/13501_Quality_Initiatives_B_1630327488.xlsx

Physical facilities Yes 4
Provision for |ift No Ni |
Ranp/ Rai | s Yes 4
Braille Yes 4
Software/facilities
Rest Roons Yes 4
Scri bes for exam nation Yes 4
Speci al skill Yes 4
devel opment for
differently abl ed
student s
Any ot her simlar No Nl
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Handbook on Code of
Conduct for various
st akehol der s.

10/ 07/ 2018

The handbook on code of
conduct is broadly
summari zed into two parts
- First part adhering to
behavi oral code of
conduct for students,
staff, parents, alumi,
and visitors. Wiile the
second part refers to a
code of conduct to adhere
to whil e accessing
physi cal resources and
initiating any procedura
activities. The entire
handbook is upl oaded on
the coll ege website as
wel | as hardcopy is
available in the office
on the ground floor for
ref erence.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/13501_Inclusion_1630311647.xlsx

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Tree Plantation Drive On 1st June, 2018 in held the Tree plantation programe
at Pal ghar. Trees are planted |ike Pinpal, Neem Karanj, Sonkeshar and Banyan
tree nearer to Pal ghar-Boisar route in front of fire brigade office on enpty
| and. A Step Ahead Towards C eanliness On 5th January 2020, NSS vol unteers
carried out a cleanliness drive in the college canpus in collaboration wth
Lions C ub of Pal ghar and Pal ghar Medi cal Practitioner Association. The main
organi zer was Professor Bhushan Bhoir. 50 NSS vol unteers had participated in
this canpaign. Bio — Degradable E — Waste Managenent The Col | ege has installed
an organi ¢ waste nmanagenment system on canpus to take care of the waste
generated by the college canteen and garden. Dead Leaves and Waste Papers are
not burnt to restrict Carbon enission and ensure carbon neutrality. Leaves and
wast e generated by canteen are buried in the designated pit and are treated as
bi odegradabl e waste to convert into fertilizer Cloth Bag Distribution Drive On
15t h August on | ndependence Day NSS Unit of the College along with Lions C ub
of Pal ghar distributes Paper Bags and Hand Made Cloth Bags to all the students
and staff nenbers of the college. A short progranme is organi zed and vari ous
sl ogans were designed to create awareness to mnimze the usage of plastic
Promotion of Paperless Adm nistration Conscious efforts are nade towards
paperl ess adm nistration by providing the following facilities. Al conputers
are in LAN for accessibility of the required data. Online Adm ssion process for
all classes is initiated. Online feedback system and from vari ous stakehol ders
and al so provided large availability of digital storage space. MS is
st rengt hened by enhancing the software’s of Attendance Managenent, Exam nation
System Library Managenent Admin related requirenents G een House G eenhouse
(if with sufficient heating, a hothouse) is a structure with walls and roof
made chiefly of transparent material, such as glass, in which plants requiring
regul ated climatic conditions are grown. The interior of a greenhouse exposed
to sunlight becones significantly warner than the external tenperature
protecting its contents in cold weather

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

TI TLE OF THE PRACTI CE : Swach Pal ghar Abhiyan: A Miltifaced Approach. — CQuter
Cleanliness. GOAL — “Alone we can do so little together we can do so nuch”.
Keeping this in mnd, though carrying a cleanliness drive seens no innovative
practice but shouldering the responsibility of the |argest denocracy in the
world is inportant. Moreover when into the ecosystem of shaping the denographic
di vidend of the country this is holds added responsibility. Therefore with an
aimto bring ripples, the mass cleanliness drive was planned and contribute
towar ds Swach Bharat Abhiyan in the true sense. THE CONTEXT — Swach Bhar at
Abhiyan is a countryw de program | aunched on 2nd Cctober 2014 to neet the
| arger goals of attaining our conmmtnents to UNESCO SDG and MDG However, India
bei ng geographically and culturally diverse, the effectiveness of this drive
was stagnant in the long run. Realizing this, the Institute that lays its
foundation for serving its people decided to enroll the nmassive denographic
di vidend avail able for leading the torch in the Palghar District. It is a known
fact the little drops nmake a m ghty ocean and instilling this thought process
anongst the millennials and the team | QAC resolved to devel op a hub and spoke
nmodel in collaboration with NGOs and the Pal ghar Municipal Council for its
field inplenmentation. The entire district was divided into 50 wards wherein One
faculty nmenber and 20 students were allotted the responsibility of each ward.
Ensuring the safety of the entire crew was our responsibility too, and hence
the plan of action was carved in 3 phases as below — 1. PRE- SWACHTA DRI VE a.
Trai ning and Qbservations: The nenbers of each ward were first made to visit



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/13501_promotion_activities_1630312110.xlsx

and observe the key areas of inprovenent and type of garbage such as wet or dry
so that the required nunber and type of equipnent are available at the tine of
cleaning drive. The required |list was then handed over to the Project
Coordi nator, M. Mahesh Deshmukh for procurement. Medical Practitioner’s
Associ ation provided the nasks and rubber gloves for the sane. b. Second | evel
training was inparted in areas of how to handle and di spose of waste so that no
vol unteer suffers fromany kind of skin disease or rashes or epidenic. These
sessions were delivered by the Medical Practitioners and nenbers of the Lion's
Club. c. To keep the enthusiasm of the volunteers high, w de publicity on
social nmedia and print media was used. d. Posters, street plays, and smal
vi deos were also circulated at the district level to create awareness anongst
the people of the city. 2. ON THE DAY OF SWACHTA DRI VE a. The material procured
was to be handed over to the volunteers at 7.00 amin the norning so that the
drive initiates off before the heat of the sun. b. Every volunteer was to be
gi ven breakfast in the morning and with each vol unteer, another small team of
two volunteers was to be deputed who were equi pped with a nedical first aid
kit, water and glucose, and few biscuits. c. The faculty nenber would be in
constant touch with the Program Coordinator for any reference. d. Lastly the
entire waste was to be deposited at the designated place in the ward from where
the rmunici pal council bodies would pick it up. 3. POST DRIVE I NI TIATIVE: a. The
team was determ ned that to inculcate that cleanliness was not a single
activity but needs to be habit-formng. To this, every nonth end the sane team
woul d visit the allotted ward and conducted the drive. b. Post canpaign
awar eness program and regul ar foll owups fornmed the inportance in the entire
practice. THE PRACTI CE The entire planning had begun in the nonth of Septenber
and an announcenent for this drive was nade on 2nd Oct ober 2018 usi ng soci al
medi a and nout h—nout h publicity and through the coll aborating agencies. The
institute collaborated with the Lions Cub of Pal ghar and Pal ghar Medica
Practitioner’s Association to conduct the drive on 11th COctober 2018 in Pal ghar
City. The zeal was so high that the Alumi and the Parents too lend their
hel ping hand. O ficial perm ssion too was obtained fromthe Minicipal Council
EVI DENCE OF SUCCESS On the day of the drive, 1200 regi stered volunteers
comproni sing of college staff, students, alumi, and parents partici pated.
Apart fromthis, we also had | ocal shopkeepers and people fromthe housing
societies joined the initiative spontaneously. It was made sure that no
vol unteer is w thout masks and rubber gloves. Sinmultaneously while the
fieldwrk of collecting the waste was done, five teans on a rotation basis were
propagating the need for naking cleanliness a habit through street plays and
posters, and slogans. The volunteers received an overwhel m ng response.
PROBLEMS ENCOUNTERED AND RESOURCES REQUI RED Sone of the problens which were
faced by the volunteer were — 1. Poor response anpngst the residents of the
ward during post activity followups. 2. Linmted segregation of dry and wet
wast e. BEST PRACTICES TI TLE OF THE PRACTICE — Protocolizing Mental Heal th GOAL
- Depression and Anxi ety disorders have penetrated deeper anongst the
m |l ennial and m ddl e age popul ati on nore prominently. But has never been
addressed at the institutional level with focussed-based sol utions. Standing
out distinctively, the teamains to address this through a concrete plan of
action with professional expertise. In order words, it ains to protocolize
mental health in the real mof the educational ecosystem THE CONTEXT- Ment al
pain is |less dramatic than physical pain, but it is nore comon and al so harder
to bear.” One in seven Indians were affected by nental disorders of varying
severity in 2017. The proportional contribution of mental disorders to the
total disease burden in India has al nost doubl ed since 1990. Substanti al
variations exi st between states in the burden of different mental disorders and
in their trends over tine. —Extracts WHO Report 2017. But unfortunately, the
realization of this problemis negligible and even worse in rural areas. Menta
Health is perceived to be no health. Once again upholding the task of catering
to the societal needs the Institute docunented and strived all around the year




towards the protocolizing nental health of all its stakehol ders on regul ar
basis. Wrkshops and Counselling Sessions conpl enented t he nentor-nentee
relationships in a big way.. It was observed that fear of exam nation and
achi eving nane and fame blurred the capabilities of the students. Being in the
transitionary phase of |life and peer pressure there exists a conflict between
the parents and ward. Al so, parents faced the syndrone of resistance to change
The inportance of Mental Health Education in Present Context lies in life-
skills training - educating stakehol ders on enhancing self and enoti onal
awar eness, inmproving conmmunication skills such as enpathy and assertiveness,
thinking critically and taking effective decisions, and coping effectively with
stress, with a positive attitude and m ndset. THE PRACTI CE Anal ysing the
observations and informal feedback fromthe students and parents, the | QAC
acted as a nediator in resolving these conflicts by firstly appointing a full-
time counsellor who was not an acadenician but a trained psychiatrist. This
ensured availability of personal and professional counselling to the students
at no extra cost. Secondly, custom zed workshops were conducted with a nmaxi mum
capacity of 100 in each session in varied topics such as nenory techniques,
bei ng you, confidence building, change is only constant and comuni cati ng
ef fectively. EVI DENCE OF SUCCESS- “Wen the going gets tough, the tough get
goi ng” — This was exactly what we evidenced when the initiatives in this arena
were introduced but gradually it rolled to be best practice for the team The
confi dence-buil di ng was phenonenal which was evidenced in the increased student
participation in the co-curricular activities and laurels to the institute.
Faculties too progressively started inplenenti ng STEM educati on and accepting
the technology with grace. The personal counselling proved to be beneficial and
hel ped the students and faculty to i nprove personal relationships. Though the
guantification on papers is difficult but the devel opnent of persona and
i mproved efficacy was observed. PROBLEMS ENCOUNTERED AND RESOURCES REQUI RED -
The social stigna of taking care of nental health is still prom nent. e
Rel uct ance fromthe stakehol ders to approach the counsel or.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. sdsntol | ege. i n/ wp- cont ent / upl oads/ 2021/ 08/ Best -
Practi ces-2018-2019. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institute always focused on creating a sustainable, equitable and inclusive
education for all. Keeping its roots intact yet providing an internationa
stature to it, like every year apart fromtaking its |legacy forward it ensures
val ue addition each year. This year extracting the conponent from STEM
education and International Cbservance, Mental Health Wel| Being and
Ent repreneurshi p Devel opnent aligning the MAKE IN INDIA Initiative shaped the
institution framework. A NMENTAL HEALTH WELL BEI NG The kernel s of
m sinformation regarding nental ill-health have remai ned dom nant. The
burdensone stigma of being nmentally ill has further aggravated neuropsychiatric
di sorders and especially in rural areas where nental health is no health. The
concerned are even nore higher in case of mllennial who spend nost of the tinme
on social nmedia and have learnt to hide their enotions under various pre
assuned notions. Under the nentor nentee relationship this was well observed by
the institute nore vividly. Every year on 10th October Wrld Mental Day is
observed and this year the primary focus were these young | ads which the
institute in its perspective planning had enbraced. Apart fromregul ar
counsel ling sessions, this year a dedicated counsellor not an acadenician to
avoi d reluctance from students was appoi nted and a separate cell was forned
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Wor kshops, Personal Counselling, Sem nars were organi zed not only for students
but for all the stakehol ders. The annual magazi ne too was based on this notion
to subconsciously create an awareness about the inportance of nmental health
wel | bei ng anongst the conmmunity gracefully to breakdown the stigmas attached to
it. B. SKILL DEVELOPMENT - MAKE IN INDI A I NI TI ATI VE. Based on discussions wth
various industry excerpts and feedback fromalumi, parents and enployers it
was observed that the proportion of illiterate unenpl oyed across the country
has fallen historically and hence illiteracy as a mmjor cause of unenpl oynent
cannot be ruled out in the present econom ¢ scenario. |In other words, the
enpl oynent rate of the educated class is lower than its counterparts. The only
two theoretical possibilities are 1) Slow growh of econony whereby demand is
| ess and 2) Educated sector |acks required skills and conpetencies to sustain
the changi ng busi ness environnment. The possibility of the first outcome is thin
since India despite gl obal slowdown has ascended as a shining star. Thus the
need to equip existing and future denographic resources with quality education
and conpetencies is necessitated. Subsequently this msnmatch often leads to
inefficient allocation of resources inpacting the productivity |evels. Keeping
this in mnd, the institute not only opted for various skilled based vocationa
courses but also started, Fruits and Vegetabl e Processing Training Centre for
Rural Youth along with various courses on stock market mechanismto ensure
enpl oyability of the youth. Thus the institute continues to align its
activities maintaining the regional, national and international bal ances and
carve its distinctive image in the field of higher education.

Provide the weblink of the institution

https://ww. sdsntol |l ege. i n/ wp-cont ent/ upl oads/ 2021/ 08/ 7. 3-1 NSTI TUTI ONAL -
DI STI NCTI VENESS- 2018- 2019. pdf

8.Future Plans of Actions for Next Academic Year

This year witnessed the inplenentation of STEM education as the first baby step
towards hi gher |evel of integration and regional community engagenent. The use of
technol ogy was initiated but the pace of acceleration needed a push as resistance
to change is all pervasive. Thus the | QAC team keeping in mnd the process and
chal  enges foll owi ng future plans were drawn upon touching the various spheres of
education ecosystem Short termgoals ( Execution Period- lyear) Intense
Trai ni ngs anongst faculties for use of technol ogy and bl ended | earni ng Pronotion
of Research Culture anong faculty and students. |nprovised Teaching and Learning
Met hodol ogy Psychol ogi cal counselling cell for all stakeholders Creating Platform
for additional revenue generation for students and comunity. Establishing
I nternational Linkages and Col | aborations. Mapping of PO and CO Long term
Vi sion( Execution period — 3 years) Infrastructural Modifications for equipping
sports activities. Establishment of Language Lab Software/ Spoken Tutorials
I ncreased Contribution towards Start — Up India Schene. Taking the institute
activities at State Level i.e. applications to various government schenes.

Strengt hening Alutmi base and their financial contributions.



https://www.sdsmcollege.in/wp-content/uploads/2021/08/7.3-INSTITUTIONAL-DISTINCTIVENESS-2018-2019.pdf
https://www.sdsmcollege.in/wp-content/uploads/2021/08/7.3-INSTITUTIONAL-DISTINCTIVENESS-2018-2019.pdf
http://www.tcpdf.org

